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Gouvernement du Québec

0.C. 120-2023, 1 February 2023

Act respecting collective agreement decrees
(chapter D-2)

Comité paritaire du personnel de ’industrie
de la signalisation routi¢re du Québec
—Keeping of a registration system, a monthly
report and a levy

Regulation of the Comité paritaire du personnel de
I’industrie de la signalisation routiére du Québec
respecting the keeping of a registration system, a
monthly report and a levy

WHEREAS, under the first paragraph of section 16 of
the Act respecting collective agreement decrees (chapter
D-2), the Comité paritaire du personnel de I'industrie de la
signalisation routiére du Québec was formed for the pur-
pose of overseeing and ascertaining compliance with the
Decree respecting personnel in the traffic control industry
in Québec, enacted by Order in Council 1529-2022 dated
24 August 2022;

WHEREAS, under subparagraph g of the second para-
graph of section 22 of the Act, from the mere fact of its
formation, the parity committee may, as of right, by regu-
lation, approved by the Government and published in the
Gazette officielle du Québec, render obligatory for any
professional employer a system of registration for any
work which the employer controls or the keeping of a
register in which are shown the name, address and social
insurance number of each employee in the employer’s
employ, the employee’s competency, the exact hour at
which the work was begun, interrupted, resumed and
ceased each day, the nature of the work and wage paid,
with mention of the method and time of payment, and
all other information deemed useful in the application
of the decree;

WHEREAS, under subparagraph /4 of the second para-
graph of section 22 of the Act, from the mere fact of its
formation, the parity committee may, as of right, by a
regulation approved by the Government and published in
the Gazette officielle du Québec, oblige any professional
employer to transmit to it a monthly report giving:

—the name, address and social insurance number of
each employee in the employer’s employ, the employee’s
competency, the nature of the work, the regular and extra
hours of labour done each week by the employee, the total
number of such hours, the employee’s hourly wage rate
and total earnings;

—the allowances paid to each employee for annual
vacations with pay and paid holidays and any other
allowance or benefit of a monetary value;

WHEREAS, under subparagraph /4 of the second para-
graph of section 22 of the Act, the regulation may also
render compulsory the use of a form;

WHEREAS, under subparagraph i of the second para-
graph of section 22 of the Act, from the mere fact of its
formation, the parity committee may, as of right, by a
regulation approved by the Government and published
in the Gazette officielle du Québec, levy upon the pro-
fessional employer alone or upon both the professional
employer and the employee, or upon the employee alone,
the sums required for the carrying out of the decree. Such
levying is to be subject to the following conditions:

—such levy must not exceed the 1/2% of the employee’s
remuneration, and the 1/2% of the professional employer’s
pay-list;

—the regulation may determine the basis for the cal-
culation of the levy in the case of a workman or artisan
who is not serving a professional employer, and determine
that the levy is to be collectable from such workman or
artisan although demandable only from the professional
employer;

—the professional employer may be required to collect
the levy imposed upon the employee by retaining same
out of the wages of the latter;

—the Government may, at any time, by an order pub-
lished in the Gazette officielle du Québec, terminate or
suspend the levy or reduce or increase the rate thereof;

WHEREAS the parity committee adopted the Regulation
of the Comité paritaire du personnel de I'industrie de la
signalisation routiere du Québec respecting the keeping
of a registration system, a monthly report and a levy at its
sitting of 12 October 2022;

WHEREAS, in accordance with sections 10 and 11 of
the Regulations Act (chapter R-18.1), a draft Regulation
of the Comité paritaire du personnel de I'industrie de la
signalisation routiére du Québec respecting the keeping
of a registration system, a monthly report and a levy was
published in Part 2 of the Gazette officielle du Québec of
9 November 2022 with a notice that it could be approved
by the Government on the expiry of 45 days following
that publication;

WHEREAS it is expedient to approve the Regulation with
amendments;
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IT 1S ORDERED, therefore, on the recommendation of the
Minister of Labour:

THAT the Regulation of the Comité paritaire du person-
nel de I'industrie de la signalisation routiére du Québec
respecting the keeping of a registration system, a monthly
report and a levy, attached to this Order in Council, be
approved.

YVES OUELLET
Clerk of the Conseil exécutif

Regulation of the Comité paritaire du
personnel de I'industrie de la signalisation
routiére du Québec respecting the keeping
of a registration system, a monthly report
and a levy

Act respecting collective agreement decrees
(chapter D-2, s. 22, 2nd par., subpars. g, # and 7)

DIVISION 1
GENERAL

L. This Regulation applies to professional employers
subject to the Decree respecting personnel in the
traffic control industry in Québec (enacted by Order in
Council 1529-2022 dated 24 August 2022).

2. Inthis Regulation, “committee” means the Comité
paritaire du personnel de I'industrie de la signalisation
routiére du Québec.

DIVISION 2
KEEPING OF A REGISTRATION SYSTEM

3. The professional employer must keep a registration
system in which are shown the surname, given name, date
of birth, address and Social Insurance Number of each
employee, the employee’s competency or classification,
the date of the first day worked for the employer, as well
as the following information, as the case may be, for each
pay period:

(1) the number of hours of work per day, including the
hour at which the work was begun, interrupted, resumed
and ceased each day;

(2) the total number of hours of work per week;

(3) the number of overtime hours;

(4) the number of days of work per week;

(5) the wage rate;

(6) the nature and amount of premiums, indemnities,
allowances or commissions paid, as well as the manda-
tory contributions to the group registered retirement
savings plan;

(7) the amount of gross wages;

(8) the nature and amount of deductions made,
including the current and cumulative amount of the
voluntary contribution to the group registered retirement
savings plan;

(9) the amount of net wages paid to the employee;
(10) the work period corresponding to the payment;
(11) the date of payment;

(12) the reference year;

(13) the length of the employee’s vacation;

(14) the departure date of the employee’s annual leave
with pay;

(15) the date on which the employee was entitled to a
statutory general holiday with pay or to another day of
leave, including the compensatory holidays for statutory
general holidays with pay.

The registration system must also contain a register
of all the places where work subject to the Decree is
carried out.

4. The registration system, including the up-to-date
register of all the places where work subject to the Decree
is carried out, and the timesheets must be kept for 3 years
at the principal establishment of the professional employer.

DIVISION 3
MONTHLY REPORT

&. The professional employer must send the committee,
on the form provided for in Schedule I, a monthly report
indicating

(1) the surname, given name, address, Social Insurance
Number and date of birth, the employee’s competency, the
nature of the work, the number of regular and overtime
hours worked each week, the total number of such hours,
the hourly wage rate and total earnings;

(2) the allowances paid to each employee for annual
leaves with pay and paid holidays and any other allowance
or benefit of a monetary value;
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(3) the mandatory contributions of the employer as well
as the voluntary contributions of employees.

6. The monthly report must be signed by the profes-
sional employer or an authorized representative and sent
to the head office of the committee not later than the
15th day of each month. The monthly report covers the
preceding monthly work period.

The professional employer must send a report for every
monthly work period even if no work was carried out by
the employer or its employees.

'd. The monthly report may be sent by mail or by any
means based on information technology.

The means based on information technology used
by the professional employer must first be authorized
by the committee so that the method is compatible with
the technological equipment owned by the committee.

DIVISION 4
LEVY

8. The professional employer must pay the committee
an amount equivalent to 0.50% of the gross wages the
employer pays to employees subject to the Decree.

9. The employee must pay the committee an amount
equivalent to 0.50% of the employee’s gross wages.

10. The professional employer must collect, for each
pay period, on behalf of the committee, the levy imposed
upon its employees by deducting it from their wages.

The professional employer must remit to the committee
the amounts payable by the employer and by employees at
the same time it submits its monthly report to the commit-
tee. The levy and the contributions to the group registered
retirement savings plan must be sent separately.

DIVISION 5
FINAL

I11. This Regulation comes into force on 24 February
2023.
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SCHEDULE I

(Section 5)

MONTHLY REPORT

Part 2
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